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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI SANGAMESHWARA ARTS AND COMVERCE
COLLECGE

Name of the head of the Institution

Dr. S. S. Choragi

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08422-278479

Mobile no.

9743322956

Registered Email

ssaccol | ege_chadchan@ahoo. com

Alternate Email

ssaci gac@mai | . com

Address Shri Sanganeshwara Arts and Commerce
Col | ege Chadchan

City/Town VI JAPURA

State/UT Kar nat aka

Pincode 586205




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr S.B Rat hod

Phone no/Alternate Phone no.

08422278479

Mobile no.

9449169016

Registered Email

ssaccol | ege_chadchan@ahoo. com

Alternate Email

ssaccol | ege@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ssaccol | egechadchan. conl
i gac/ aqgar 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. ssaccol | egechadchan. conli ga
c/ ugcal endar 1920. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.50 2004 16- Sep- 2004 | 15- Sep-2010
2 B 2. 77 2011 08-Jan-2011 | 07-Jan-2016
3 B++ 2.83 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 01-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.ssaccollegechadchan.com/iqac/aqar2018-2019.pdf
https://www.ssaccollegechadchan.com/iqac/aqar2018-2019.pdf
https://www.ssaccollegechadchan.com/iqac/ugcalendar1920.pdf
https://www.ssaccollegechadchan.com/iqac/ugcalendar1920.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

H egannada Sahityada Hosa 30- Aug- 2019 134
Qdu 1
One Day Wrkshop On 07- Sep- 2019 70
Ent r epr eneur shi p 1
Awar eness Programme
Speci al Lecture on Hel ava 03- Cct - 2020 58
Cul ture 1
Hi ndi Day- Use of Hi ndi 05- Cct - 2020 65
Language 1
One Day Orientation 25-Cct - 2019 124
Programe for UG Commerce 1
St udent s
One Day National Level 12- Nov- 2019 86
Wor kshop on UGC- NTA, NET, 1
K- SET Conpetitive
Exami nati ons
One Day Wirkshop on Per 23- Dec- 2019 185
Drop - More Crop 1
Speci al Lecture on 01- Feb- 2020 174
Probl ens of Adol escents 1
Nati onal Level Sem nar on 15- Feb- 2020 185
Rol e of Public Libraries 1
in Pronmoting | nformation
Literacy Skills
Nati onal Unity and 17- Nov- 2019 102
Macr oscopi ¢ Constitution 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of Sem nar/ NAAC 2019 75000
Li brary and Wor kshop 1
I nformation
Centre, SSAC
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8348_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8348_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8348_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Academ c Devel oprent: | QAC wor ked extensively towards teaching and | earning
activities with the goal of academi c excellence which resulted into better
performance in academ ¢, personal/social, and career devel opnent of students.
eExtension Activities: 1QAC regularly supports NCC, NSS, YRC, EDC, and ot her
cells to create social awareness anbng the students. As well, IQAC initiated to
conduct industrial visits for practical know edge on |Industryacadem a interface
whi ch provides a platformfor all the students to get experiential |earning.
*Research activities: | QAC supports active participation in all acadenic research
activities, extension activists, community services, faculty and student’s
integration in research devel opment worKk.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Ext ensi on services Conduct ed vari ous extensi on services
for the inmprovenent of social
responsi bility and conm t nent

I ndustrial Visit Conducted I ndustrial visit for
practical exposure on curriculum
enri chnment

Skill Devel opnent Conducted Skill devel opnent activities
for the inprovenment of student
personality enrichment and

enpl oyability

Academ ¢ Assessnent Conducted regul ar internal tests and
assi gnment for overall devel opnent of
the students

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8348_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8348_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8348_Quality.xlsx

Gover ni ng Counci |

27-Mar-2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 17-Jan- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Educat i on Managenent |nformati on System
(EMS) is effectively designed to

nmoni tor the performance of education
prograns offered by the institute. Qur
EMS is hel pful to manage the

di stribution and allocation of
educational resources and coll ege
information to the stakehol ders. The
EM S stores student data, faculty data
and canpus details. EM S covers all the
needs of students that affirmMS
systemas user friendly and readily
accessi bl e, which has al so ai ded them
in inproving productivity by depl oyi ng
wor k fl owbased systens. For Teachers,
M S hel ps track faculty data such as
att endance, and performance. For the
Managenent our EM S hel ps to track and
anal yze resource. It supports to | ook
forward to inplenenting new

devel opments of the college. Qur M'S
practically supports to all nanely
students, faculty and nanagenent in
maki ng their job smarter one.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

begi nning of the Academ c year.

as mai ntai ns proper docunentation.

The Institution follows well planned mechanismfor curriculumdelivery as well
Institution prepares Action Plan at the
Institute inplements curriculumgiven by the




Rani Channanmma Uni versity Bel agavi and al so conducts extensive co-curricul ar
and intensive extracurricular activities. Faculty nenbers are dedi cated to work
hard towards the inprovenent of the academ c devel opnent of the students. In
addition, Institution offer special |ectures, sem nars and workshops with the
hel p of Internal Quality Assurance Cell (1QAC). Further, students encouraged
and notivated to pursue higher education by providing several Schol arshi ps
nanel y Sanchi Honnamma Schol arship, Sir C V. Raman Schol arship, Kittur Rani
Channanma Pur askar, Vi dhya Poshak and ot her benefits at the College | evel. For
qual ity inprovenent students have freedomto give feedback about the
curriculum the facilities of the college and the performance of the teachers.
The col | ege provides equal inportance to extra-curricular activities as the
institution believes that they are also vital for the overall growh of a
student’s personality. The curriculumplays a significant role in carrying
acadenmic activities of any educational institute, periodical tests, tutorials,
projects, field visits, sem nars, group discussion etc... have been considered
as the by-product of the curriculum of any higher educational institute.
However, the responsibilities of carrying the curriculum aspects differ from
one hi gher educational institute to the other depending on their adm nistrative
pattern. The undergraduate college puts its efforts in initiating a wi de range
of programed options and courses that are in tune with energing national and
gl obal trends and relevant to the |ocal needs. The institute offers the courses
and programes with strong curricul um based on need, diversified and
academically flexible one. The curriculumreflects on potentiality of career
orientation, nulti skill devel opnent, entrepreneurship and student’s well -being
in society. The institute invites respective stakehol ders, giving them feedback
guestionnaire while updating the curricular aspects in order to make the useful
for upconming | earners. The academ ¢ exercise i s dependi ng upon Rani Channama
Uni versity Bel agavi .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 23/ 09/ 2019 30 YES YES

Transl ati on
Studies in
Kannada

Basi c NI L 23/ 09/ 2019 30 YES YES
Principl es
of Tourism

Wonen NI L 23/ 09/ 2019 30 YES YES
Enpower nent
Thr ough- Sel f
Hel p Groups
( SHGs)

Econom cs NI L 23/ 09/ 2019 30 YES YES
of Soi l
Fertility
and Nutrient
Managenent

Basi c NI L 23/ 09/ 2019 30 YES YES
Hi nd
Language for
Non- Hi ndi
St udent s




Engl i sh NI L
Language
Profi ci ency
and Comuni c
ation

Principl es NI L
of Yoga

Basi c NI L
Appl i cati ons
of Tally

23/ 09/ 2019 30
23/ 09/ 2019 30
26/ 09/ 2019 30

YES YES
YES YES
YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L 01/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NI L

01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
297

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

01/ 06/ 2019

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA Comput er Application 45

BSW Soci al Work 19

MCom Conmer ce 20

VBW Soci al Work 13
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8348_Program_introduced_1617262684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8348_Value_added_courses_1617263309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8348_Projects_undertaken_1617264127.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution takes feedback fromthe Students, Teachers, Enployers, Al umi
and Parents. Feedback is used to overcone the deficiencies found after naking
anal ysis of the feedback so collected by the stakehol ders. The stakehol ders of
the institute without whom any educational institute cannot be run

St akehol ders’ satisfaction is the npst inportant tool for the institutiona
devel opnent. The students are asked to give the feedback about the Curricul um
They are asked whether the curriculumis hel ping in devel oping their
personality, fulfilling their expectation, applicable in their daily life. The
institution solicits the suggestions and views contributed by the students. The
Feedback of teachers is also taken and they are asked whether present syllab
fulfil the need of all the course-based education, whether naxi num subj ect
know edge can be inparted through present syllabi or not, what are the |acunae
in present syllabi? which topics can be added in the syllabi? After the
feedback of teachers is taken and analysed to find out the efficacy of the
syllabi. Discussion is made on it, if it is found that a particular subject is
out dated or has discrepancies then same is raised and it is discussed in the
Principals’ Meet / BoS neet at the affiliating University. The feedback
col l ected and anal ysed from Enpl oyers, Alumi and Parents too, do contribute a
I ot in updating or changing the course-based education syllabi, canmpus

pl acement, personal devel opnent, and infrastructure devel opnment of the
institution. The intuitions strive for necessary action for overal

devel opnent. Overall feedback hel ps in devel opi ng personality of the students,
academni ¢ devel opnent and updated infrastructure facility in the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBW ALL SUBJECTS 20 13 13
AS PER
UNI VERSI TY
BA ENGLI SH, 70 40 40
POLI Tl CAL
SCl ENCE,
HI STORY
BA 50 30 30
HI NDI , POLI Tl CAL
SCI ENCE,
HI STORY
BA KANNDA, SCCI O 80 20 20
LOGY, H STORY
BA KANNADA, FOLK 40 40 40
LI TERATURE,
SOCl ALOGY
BA KANNDA, ECONO 50 33 33
M CS, H STORY
BCom ALL SUBJECTS 135 71 71




AS PER
UNI VERSI TY
BCA ALL SUBJECTS 60 55 55
AS PER
UNI VERSI TY
BSW ALL SUBJECTS 50 30 30
AS PER
UNI VERSI TY
MCom ALL SUBJECTS 25 22 22
AS PER
UNI VERSI TY
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 777 73 27 2 8

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 6 5 5 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The Institution has mentoring system. It has helped in improving a cordial relationship between teacher and
students. The teachers are comfortable to discuss academic matters, their careers and in certain cases personal
issues. Objectives of mentoring system are as follows a. To enhance teacher student contact hours b. To
enhance students’ academic performance and attendance c. To minimise student dropout rates d. To identify
and understand the status of slow learners and encourage advanced learners e. To render equitable service to
students. The institute follows the suggestion made by UGC and DCE (Govt. of Karnataka) while introducing the
mentoring system. Mentoring is an effective and popular way of providing guidance and support to young
students. The system was promptly and effectively put into practice after it was first resolved in 2012. With a
wide variation in the student population in regard to educational, economic and social background, the system
promises to provide a better understanding of individual students and bring out their highest potential. It appears
to be the most effective method for mitigating cases of those students who are vulnerable to dropout from
studies. Design Implementation: The IQAC had taken the initiative of implementing the mentoring of students.
Students are categorized based on the streams of studies and also according to their core subjects. They are
divided into different groups depending on the number of students. A Mentoring Format with Guidelines is
prepared by the IQAC to ensure uniformity. Following are the steps involved in mentoring system. a. Mentors
maintain and update the Mentoring Format which contains space for entering particulars and performance of
students (class tests, monthly attendance records, etc.) b. After collecting all necessary information, Mentors
offer guidance and counsel as and when required. c. It is the practice of Mentors to meet students individually or
in groups. d. In few cases parents is called for counselling e. special meetings with the Principal at the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8348_Demand_ratio_1619072712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8348_ict_tools_1617434396.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8348_e_resource_1617434402.xlsx

suggestion of the Mentor. f. If a student is identified weak in particular subject, the Mentor apprises concerned
subject teacher. The following are the features of institutional Mentoring System. a.to render equitable service to
students b. to build confidence among the students c. to know the individual strengths and weakness
Constraints: With the introduction of continuous assessment under the Semester System, time factor could be a
constraint for Mentors. Evidence of Success: As the system in use since several years the success can be seen
in the teacher student relationship. The system has been useful in identifying slow learners and advanced
learners. The institution has organized remedial classes for slow learners. The targets have been achieved to a
greater extent

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

850 27 1:31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

18

6 12

7

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 DR. S.B. Rat hod, Assi st ant Karunada Chet ana
State | evel Pr of essor Sahi t hya
Par t hi st ana,
Hubbl I 1'i
2019 DR. S.B. Rathod, Assi st ant Sahi tya Chet an
Nati onal | evel Pr of essor Pandit Puttar aj
Trust, Gadag
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBW VBB Even Senester 16/ 09/ 2020 16/ 10/ 2020

MCom MConB Even Senest er 18/ 09/ 2020 16/ 10/ 2020

BSW BSWB Even Senester 15/ 09/ 2020 15/ 10/ 2020

BCA BCA4 Even Senester 15/ 09/ 2020 13/ 10/ 2020

BCom BConB Even Senester 24/ 09/ 2020 06/ 10/ 2020

BA BA3 Even Senester 28/ 09/ 2019 15/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution being affiliated to Rani
syl |l abus and guidelines to be carried out as to continuous internal

Channamma Uni versity adheres to the

eval uation



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8348_Honours_recieved_1617436902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8348_Evaluation_1617438168.xlsx

system prescribed by the university. This institution continued to strongly
rel ying on continuous eval uation of the students. Therefore, Continuous
Internal Evaluation (CIE) systemis done in the formof unit tests, seninars,
debat es, group discussions, surveys and pilot studies. By conducting interna
Unit tests to learners, mentor can assess the |earning, understandi ng and
grasping capability of the |earner and al so eases the learner’s burden to
prepare for the final exam nation. Discuss inportant points and solve the
previ ous year’s question papers after conpletion of each unit to nake | earner
to face examconfidently by conducting Unit tests. The nentors identify sl ow
| earners in the class and adopt a suitable nmethod to teach as per learner’s
need. In order to learn the tine managenent while witing exanms, nmentor changes
the tinme duration while conducting tests. The teachers assign projects to test
the anal yzing and reporting skills of the learner. To inprove the conmunication
and presentation skills, group discussions and seninars are conducted. Reforns
in the Evaluation process: 1. Awareness is given about eval uation and
assessnent systemin orientation program2. Conducting tutorial classes to
clarify doubts and re-explaining the critical topics 3. Regul ar conduct of
group di scussions, sem nars and guest |ectures 4. Industrial visits are
arranged for the students which is al so eval uat ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c Cal endar is prepared at the beginning of every acadenic year in tune
with the Academ c¢ Cal endar of Rani Channanma University. The dates of
commencenent and conpl etion of the senmester end exam nations is notified in
advance. The institution academ c cal endar is prepared at the begi nning of the
year. The semester end exam nation schedule is prepared by the affiliating
university. Exami nations are held during April-May and Cctober-Novenber. The
first working day and the | ast working day, holidays, orientation programe for
t he new students, class/unit tests, presentations of students,
sem nar/ conferences to be organi zed by departnents, nenorial |ectures,
cel ebration of library day, alumi day, student union formation, sports and
cultural events, excursion/tours, extension activities, comencenent of
certificate/diploma courses, declaration of results etc. are neticul ously
pl anned and | aid down in the acadenic cal endar. Mbreover, observance of events
of national, regional inmportance to inculcate universal values and ethics is
i ncluded in the acadeni c cal endar. Wile preparing the acadenic cal endar and
setting the action plan, a neeting of heads of departnent followed by
departnental neeting will be held wherein views of the departnments and faculty
are collected. Then a general staff (teaching) neeting is held and a detail ed
di scussi on on academ c schedul e and action plan takes place by adhering to the
academ c cal endar to ensure effective inplenentation of all events within the
academ c year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. ssaccol | egechadchan. com docs/ pgm ocm pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA3 BA BA-Arts 79 75 95



https://www.ssaccollegechadchan.com/docs/pgm_ocm.pdf

BCon8 BCom B. Com - 76 74 98
Commer ce
BCA4 BCA BCA- 33 30 90
Conput er
Application
BSW\B BSW BSW Soci al 13 11 92
Wor k
MCon®8 MCom M Com 20 20 100
Commer ce
VEWB MBW MSW Soci al 11 11 100
Wor k
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. ssaccol | egechadchan. con’ docs/ pgm ocnil920. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

and Chal | enges of
Intell ectual Property

Rights (IPR)

Wor kshop On on Political Science 20/ 12/ 2019
Intellectual Property
Ri ghts (IPR)
One Day Semi nar On | ssues Conmer ce 08/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 01/ 06/ 2019 NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 06/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8348_Pass_percentage_1617440246.xlsx
https://www.ssaccollegechadchan.com/docs/pgm_ocm1920.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8348_Research_Fund_1617444874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8348_Awards_won_1617445046.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8348_Incubation_centres_1617445110.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nl 0
I nt ernati onal NI L Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Kannada

12

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2020 0 NI L Nill
NI L NI L NI L 2019 0 NI L Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2020 Nill Nill NI L
NI L NI L NI L 2019 Ni Il Ni Il NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 31 6 9
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8348_journals_notified_on_UGC_1617445256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8348_Books_and_Chapters_1617445288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8348_Bibliometrics_1617445350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8348_Index_1617445452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8348_Faculty_participation_1617445519.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pul se Polio Jat ha- NCC 3 23
CHC, Chadchan
Bl ood Donati on NSS 5 35
Canp- CHC, Chadchan
Swat ch Barat h NSS 4 48
Abi yan- PP, Chadchan
| mportance of NSS 2 22
Soci al Forestry -
Forest Departnment,
Chadchan
Rai n Water NSS 4 28
Har vest i ng- PP,
Chadchan
Heal t h Awar ness NSS 4 48
Jat ha- CHC, Chadchan
Eye Checkup Canp- NSS 4 28
CHC, Chadchan
Swat ch Bar at h NCC 3 36
Abhi yan- PP,
Chadchan
Vwonen Heal t h NSS 3 32
Awar ness Canp-
CHC, Chadchan
Nat i onal Voters NCC 4 34
Day- TA, Chadchan

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Mega NCC Uni t Post er 3 43
Pol [ ution Canpai gn
Awar eness Cl eaning Drive
Pakhwada Col | ege Canpus
Cl eaning Drive
I nt ernational NCC Uni t Post er, 3 54
Human Ri ghts Sl ogan and
Day on the 10th Essay



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8348_Extension_1619082801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8348_Awards_for_extension_1617701782.xlsx

December, 2019. Conpetitions
Worl d Al DS NSS Uni t Post er, 4 48
Day on the 1st Sl ogan and
Decenber, 2019 Essay
Conpetitions
Swachh Bhar at NSS, NCC and Cl eani ng 8 94
Abhi yan Yout h Red Cross Drive
Canpai gn in the College
Canpus
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al Field trip Ji nabakul 07/ 03/ 2020 07/ 03/ 2020 48
vi sit Forge (P)
Ltd, Bel agvi
I ndustri al Field trip Bel gaum 07/ 03/ 2020 07/ 03/ 2020 48
vi si t Ferrocast
(1) Pvt.
Ltd, Bel agvi
I ndustri al Field trip H ndal co 07/ 03/ 2020 07/ 03/ 2020 48
Vi sit I ndustries
Ltd, Bel agvi
Pr oj ect Resear ch Parti al 01/ 06/ 2019 07/ 05/ 2020 97
Wor k ful fillment
of Cour se-
Vari ous
Institution
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Chadchan

orientation

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I ndi an Sugar Mg 01/ 07/ 2019 For practical 65
Ltd, Havi nal orientation
Canar a Bank, 05/ 07/ 2019 For practical 74



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8348_Students_in_extension_1617703355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8348_Collab_activities_1617619659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8348_Linkages_1619097615.xlsx

GFGC, Zal aki 14/ 08/ 2020 Facul ty Exchange 12
Shant aveera Arts 22/ 08/ 2019 Facul ty Exchange 12
and Conmer ce
Col | ege,
Babal eshwar a
Kar nat aka St ate 28/ 08/ 2019 Facul ty Exchange 12
Akkamahadevi Wonens
Uni versity,
Vi j ayapur a
Chanakya Carrier 26/ 08/ 2019 For Conpetitive 100
Acadeny, Vijayapura Exam trai ni ng
New Chanakya 26/ 08/ 2019 For Conpetitive 100
Carrier Acadeny, Exam trai ni ng
Vi j ayapur a
APMC, Chadchan 25/ 06/ 2019 For practical 80
orientation
Rudset Vij ayapur 08/ 08/ 2019 For practical 4
orientation
Maheshwari Bl i nd 13/ 07/ 2019 For practical 4
School Bel agavi orientation

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Canpus Area Exi sting
Cl ass rooms Newl y Added
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e-LIb Ful |y 14.1 2008
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8348_MoU_1619093307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8348_augmentation_details_1619153330.xlsx

Text 24620 2252341 228 38072 24848 2290413
Books
1853 848477 91 40345 1944 888822
Ref er ence
Books
e- Books 3135000 5900 Ni Il Ni Il 3135000 5900
Jour nal s 30 82000 Nl Ni |l 30 82000
e- 6000 5900 Nl Nl 6000 5900
Journal s
Digital Nl Nl Nl Nl Nill Ni |
Dat abase
CD & Nl Nl Nl Ni Tl Nill Ni |
Vi deo
Li brary 1 45000 Nl Nl 1 45000
Aut onmat i on
Weedi ng Ni Tl Ni Tl Nl Ni |l Ni |l Ni |
(hard &
soft)
O hers(s Ni Tl Nill Ni Tl Ni Tl Nill Ni |
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 01/ 06/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 2 30 2 1 1 30 0
g
Added 0 0 0 0 0 0 0
Tot al 2 30 2 1 1 30 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30

MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NI L

Nill

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/8348_Library_1617690442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8348_e-content_by_teachers_1617690655.xlsx

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1400000 1278346 600000 562318

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai ntenance Cell of Institution takes appropriate neasures to keep canpus
cl ean and wel | - equi pped infrastructure facilities to students. The col |l ege nade
budget ary provisions for mai ntenance of canpus, nai ntenance of physica
academ c and support facilities of the college through a conplete line of shop
services that include carpentry, electrical, plunbing, masonry, insulation,
preventive mai ntenance, |ibrary and conputer |aboratory. To resolve the issue
of power supply, one generator is available. To protect the electronic
equi prrent fromvoltage fluctuations stabilizers/ UPS are used. For the
conti nuous water supply, overhead tanks are installed with necessary pipe
fittings. For drinking water, the institution has installed water filters. The
| earning activities and technol ogi es depl oyed by the Institution enable the
students to performvarious curricular and co-curricular activities with self-
confidence, self-reliance and self-dignity. The students trained in IC
Technol ogy performexcellently in seminars by active interaction with the
teaching faculty during their class presentations and sem nars prescribed. It
al so enabl es the students to make perfect power point presentation in sem nars.
Students with know edge of conputer-based nethods alert the staff and create
sense of comm tnent and zeal to learn nore and nore to cater to the acadenic
demands of the students. The Institution has Open Access Online E-books and
Journals which are identified by the Librarian are accessed by the students and
staff nmenbers. The Library has rich collection of books and journals for
| earning and research. It has a collection of nore than 26447 books. The
Col I ege has subscribed 18 journals, newspapers and periodicals relating to
prof essi on, general know edge and general reading. To a greater extent the
I'ibrary work has been conputerized. There is also a facility in the form of
digital library available on the canmpus as well as off the canpus. Few
cl assroons have Interactive Wiite Boards. LCD Projectors for five class roons
and LED TV for Audio Visual Roomare installed. At the conputer |aboratories,
students can have access to Internet and question papers of past exam nations,
3135000 eBooks. They can access these offline and al so online through the
internet facility with W-Fi. The Col | ege gynkhana and gymasi um are wel |
equi pped to train students for different indoor ganes and spend tinme during
| ei sure hours. The institution has been 11 class room COher facilities
provided to our students that are a well-organi zed Gynkhana Hall for
recreational Purposes, Hostel Facility, Canteen, Photocopy Centre, Post Ofice,
Pl ayground. Wth a nodest playground, we have facility for athletics and
out door sports. The institution boots of producing university blues al nost
every year.

http://www.ssaccollegechadchan.com/docs/cam.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support As Per GOK 487 1678080



http://www.ssaccollegechadchan.com/docs/cam.pdf

frominstitution Schol ar shi ps and
Fi nanci al Support
for Eligible
St udent s
Fi nanci al Support
from Ot her Sources
a) Nati onal Vi dya Poshak and 8 29800
Si taram Ji ndal
b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Medi tati on and 08/ 01/ 2020 130 Col l ege Activity
Yoga Canp
Meet Your Mentor: 25/ 07/ 2019 850 Ment oring Cell
Ment ori ng
Program 2019- 2020
I nt er nati onal 21/ 07/ 2019 73 NCC NSS YRC
Yoga Day Sports
Rol e of Cui dance 12/ 12/ 2019 110 Pl acenment Cel |
and Counseling for
Personal ity
Devel opnent
Renedi al Coachi ng 10/ 10/ 2019 142 Col | ege Activity
(I Term
Ment oring (I 08/ 07/ 2019 850 Ment oring Cell
Term
Mentoring (11 03/ 01/ 2020 850 Ment oring Cell
Term
Per sonal 05/ 03/ 2020 241 Ment oring Cell
Counsel i ng
Soft Skill 10/ 02/ 2020 241 Pl acerment Cel |
Devel opnent
Renedi al Coachi ng 02/ 03/ 2020 86 Ment oring Cell
(I Term
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 125 104 8 6
Conpetitive
Exam



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8348_Scholarships_1617771337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8348_Development_Schemes_1629187517.xlsx

Coachi ng

2020

Conpetitive
Exam
Coachi ng

105

70

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 5 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Ni |l Bahubal i 51 24
Cloth
Mer chant s
Havi nal
Sugar
I ndustry
PKPS, | ndi
I nf osys
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 10 BA/B. Com Arts/ Shr ee B. Ed.
Conmrer ce Mal |'i karj una
B. Ed
Col | ege,
Chadchan and
ot her
col Il ege
2020 15 B. Com Conmer ce Shr ee M Com
Sangneshwar a
P. G Center,
RCU
2020 16 B. A Arts and RCU, KUD, M A
ot her strens KSWUV
2020 15 BSW BA Soci al Shr ee VBW
Wor k Sangneshwar a
P. G Center,
RCU
2020 1 BCA Conput er RCU and MCA



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8348_Guidance_1617864021.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8348_Placement_1617864678.xlsx

Application

ot hers

2020

26

BA/B. Com

Arts/
Comrer ce

Shr ee
Mal | i karj una
B. Ed
Col | ege,
Chadchan and
ot her
col Il ege

2019

10

Conmer ce

Shr ee M
Sangneshwar a
P. G Center,

RCU

2020

Anj uman LLB
Law Col | ege,

Bi j apur

2020

B. A

Bengal ore MPA

Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 15

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Bal I Badmi nton Inter University Level 1
Sanganeshwar a Prem ur Institution 80
League (SPL)
Kabaddi Institution 14
Debat e Institution 32
Annual Sports Cul tural Covi D 19 Nill
Event Cancelled Due to
Covi D- 19
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Nl Ni Tl Nill NI L
2020 NI L | nt er nat Ni Il Ni Il Ni Il NI L
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8348_Progression_1617865699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8348_Qualifying_1617865970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8348_Activities_Organised_1629187611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8348_awards_in_activities_1617866774.xlsx

the institution (maximum 500 words)

The Student Council is an inportant student-run and | ed body on our canpus. The
Menbers of the Student Council serve as the bridge between the students and the
adm ni stration. College Student Council has active role in all student related
activities. Student Representatives are there in all Conmttees and various
departnents of the college. O ass Representatives are nomi nated based on their
performance at University exans. The General Secretary, Ladies’ Representative
and other councillors are chosen from anongst the class representatives.
Student Representatives participate in all concerned departnental neetings. Al
Cl ass Representatives are responsible for effective comunication between
students and teachers as well as coordination and mai ntai ning the discipline.
Fol l owi ng are the posts in student councillors conmttees — General Secretory,
Ladi es Representative, Secretory for nmiscellany, Press and nedi a, debate union
sem nar and wor kshop, sports (lndoor and Qutdoor), Hobby club, Readi ng Room
Ext ensi on programes, Tours and excursi ons.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Shree Sanganeshwara Arts and Commrerce Col |l ege Alummi Association is active and
regul arly conducts neetings and functions. Being a najor stakehol der in higher
education the objectives of the Alumi Association, will be to pronote and
foster relationship between alumi and the institute. Active and constructive
participation in the wellbeing of institution, by utilizing the goodw Il, rich
experience and services of the alumi. It offers schol arships, prizes/nedals
etc., for deserving students of College. Mintained continuous interaction

bet ween the past and present students by under taking devel opnment activities.
Earlier 340 nenbers were active participants in the association. During the
year 2019-2020 72 new nenbers have registered with Al umi Associ ation. Shree
Sanganmeshwara Arts and Conmerce Col |l ege Alumi Associ ation has 412 al umni
menbers. Alummi can be a powerful instrunment to build professional network and
it is a great way to remain connected to friends, classmates, and professors
who have made an inpact in their |ife than that to the alma-neter. Coll ege
makes sure to keep in contact with the alumi to reciprocate |atest alumi
news, events, volunteer opportunities, and benefits and services.

5.4.2 — No. of enrolled Alumni:

72

5.4.3 — Alumni contribution during the year (in Rupees) :

45980

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings and activities Periodically conducted -2019-2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

(A) First practice: The Governing Council consists of the nenbers of Managenent
where the Principal is the Ex-officio nmenber of the Council. The Council is
responsible for all the decisions of the institution including, but not Iimted
to, finance, admi nistration, co-curricular and extracurricular activities. The
Counci|l neets to discuss, analyse, assess, evaluate and plan the issues faced




by the Institution and suggests steps to overcome those. The Council is ably
assisted by the Principal in every decision-naking. Decisions in the Counci
are arrived at, after considering the opinion of each and every nenber
including the Principal. In case of specific issues concerning any depart ment
or activity, the opinion of concerned staff nmenber(s) is also taken while
arriving at the decision. At the college level, Principal is assisted by the
teachi ng and non-teaching staff in admnistrative and acadenic matters. The
teaching staff is actively involved in various curricular, co-curricular and
extracurricular activities such as inter collegiate conpetitions, debate,
Gynkhana activities, cultural activities, NSS, NCC, YRC etc. The Coll ege
teaching staff has individual responsibilities of those various activities. The
col |l ege del egates authority to the Faculty in charge for conducting of the
activities as and when needed. The coll ege Library works under the guidance of
the Library Conmttee and under the control of Librarian. The Library Conmttee
consists of the Principal, Librarian and representatives of staff and students.
It plans and guides the functioning of Library. The College indulges in the
perspective plan through Acadenic Planning Commttee and the 1 QAC. The staff
gi ves suggestions to this Commttee, through the Principal. There are also a
suggestion boxes fixed in the College for the purpose of collecting opinion
fromthe students. The Principal finalizes the plans and suggestions for the
devel opnment of the College in the neetings with the teaching staff. They al so
head various committees/cells, constituted as per the University requirenents
and for administrative conveni ence of the College. The students are encouraged
to participate in various co-curricular and extracurricular activities |ike
Soci al Awar eness canpai gn and Social Literacy Canps, Debates, NSS, NCC, YRC
activities, Street Plays, Cultural and sport conpetitions to inculcate the
spirit of sportsmanship and | eadership. (B) Second Practice: The students of
the college are included every year in the Student Council on nerit basis
nanely General Secretary, Ladies’ Representative, Secretaries for M scell any,
Press and Medi a, Debate Union, Sem nar and Workshop, Sports (Indoor and
Qutdoor), Hobby d ub, Readi ng Room Extension Programes and Tours and
Excursions. These student representatives are encouraged to conme up with new
i deas concerning their respective departnments/cells. They report directly to
the respective faculty nenbers, who in turn assign managerial responsibilities
to themin order to organi se and nanage various conpetitions and activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Humen Resour ce Managenent Appoi nt mrent of faculty nenbers
foll owed by UGC Cui delines and policy
of the Governnent of Karnataka. | QAC

facilitates Career
Advancenent s/ pl acenents of faculties
snoot hly w t hout any undue del ays.
Assi gnnment of workload is judiciously
done by the administration for non-
teaching staff and heads of respective
departnents for the teaching staff
based on syl | abus/ speci alizations etc.
The principal nmonitors so that the
responsibilities assigned are sincerely
carried out. In case of any
di screpanci es the principal discusses




the issue with the staff concerned to
arrive at solutions. Staff’s neetings
are conducted regularly

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Al'l the classroons have the nodern
teaching aids like the projectors and
all teachers teach using nodern
techni ques. The Col | ege has subscri bed
online resource of NList facility which
has wi de dat abase of ebooks and
ejournals to our students. Orientation
| ectures are conducted for the proper
use of Library for the faculty and the
students. Al books are barcoded which
ensures easy issue and return. Internet
and I ntranet connections are avail able
24 hours through WFi within the
col l ege premises for the students and
faculty free of cost.

Research and Devel oprent

The col |l ege has al ways believed that
the quality of academ c research not
only may be reflected in the quality of
cl assroom teachi ng, but al so nay be
hel pful in addressing problens in the
worl d at large. Accordingly, the
col | ege encourages faculty nenbers and
given | eave to present, publish
research papers and attend conferences.
The coll ege al so provides teachers with
assi stance to organi se senm nars and
conf erences.

Exam nati on and Eval uati on

Exam nation and Eval uati on process
followed as per affiliated university
gui delines. There are two types of
exam nations through which the
students’ performance evaluated. One is
semester end exami nation for eighty
mar ks conducted by the University.
Second one being, the Interna
Assessment exam nation conducted at
institutions level at certain intervals
totally for 20 marks. Wich is spread
as 4 marks for first internal test, 10
mar ks for second internal test, 3 marks
for attendance and anot her 3 nmarks for
assignnent and participation of
students in the extra-curricular and
curricular activities. Besides teachers
do conduct class test, presentations
etc to assess the students.

Teachi ng and Learni ng

Bei ng the nost inportant criterion
enphasis is given on teaching and

| earni ng process. To nmake the process

nore effective and fruitful, teachers

are provided with required facilities

like smart class roons, conputers, LCD

and Projectors to nake their classes




lively. They follow different teaching
met hods as required by their
courses/ subj ects. Teachers even conduct
extra classes to conplete or revise the
syllabi in case of particle subjects
i ke Accountancy, Taxation, Conputer
application and Social work. Soci al
wor k and Conmerce programmes al so
undertake field visits, Canps, |ndustry
visit and surveys to give particle idea
to the students. This creates interest
in learning by the students. Extra
enphasis is laid on continuous interna
assessnents, assignnents, eval uati on,
presentation of sem nars, project
wor ks, case studies etc. by the final
year degree students. These activities
directly enhance the student | earning
strengt h.

Curri cul um Devel opnent

The curriculumis designed and
devel oped by the affiliating Rani
Channanma Uni versity, Bel agavi. Sone
faculty are Chairman/ Menbers of Board
of Studies and take active part in
devel opi ng the curriculum and ot hers
of fer their val uabl e suggestions
related to curricul um devel opnent. The
| QAC al so ensures that faculty nenbers
design curriculumfor certificate and
val ue- added courses to enabl e students
to get supporting know edge skills
| eading to increase in their
capabilities to get jobs. Certificate
Courses are introduced in Kannada,
English, H ndi, H story, Econom cs,
Soci ol ogy, conmmerce and Physi cal
Educati on departnents.

I ndustry Interaction / Collaboration

IQAC initiates collaborate Industry
I nteraction and Col | aborations to
encourage get practical |earning.
Through, | ndustry-Academ a MoUs with
corporate sectors and research
institutions, which ensures that
students obtain best possible exposure
to nultiple | earning experiences. The
institution keeps getting
col l aborations fromindustri al
organi sations like Indian Sugar Mg
Conpany, Havi nal, Syndicate Bank,
Chadchan, Karnataka State Akkamahadevi
Wonens University, Vijayapura,

Sant haveera Arts and Commerce Col | ege,
Babal eshwara, G-GC, Zal aki, New
Chanakya Carrier Acadeny, Vijayapura
and nmany other Mcro and Small business
organi sations to have interactions as
to maki ng our students nore sal eable or




enabling themto get trained and safe

their carrier. This has supported to

create incubation provision for on job
training of the students.

Adm ssion of Students

The institution follows transparent,
denocratic, nerit and reservati on-based
adm ssion policy. Separate Adm ssion
Conmittees are constituted for each
stream Arts, Commerce, BCA, BSW and
PG Courses. The decision of the
Admi ssion Conmittee is final and
bi ndi ng that conplinments the m ssion
and vision of the college.

Coordi nators, Heads of Departnent,
faculty supervises and coordi nate the
entire adm ssion process. Priority is

given for SC, ST, OBC, PWD s and
M norities as per the governnent and
uni versity guidelines. The institution
charges mnimum fees fromthe students.

Personal care and concern shown to

students for academ c progression.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l eges vision and nission
statenent is clearly upl oaded on the
institutional website. Further
devel opnment plans and strategies are
al so to be displayed on the website as
and when applicabl e.

Adm ni stration

Qur educational institute follow ng
all the rules and norns |aid down by
RCU and the Departnent of Coll egiate

Educati on, CGovt. of Karnataka whi ch has
been striving to nmake quality higher
education affordable and accessible to
all sections of students. Coll ege

wi dely bring awareness about the

various courses offered at our coll ege
t hrough counsel I ing, nmedia support and
al umi associ ation. Col |l ege ensures.
Strict transparency in admission in al
courses. Meantine, institution provides
full information about eligibility,
courses and subj ects codes. The intake
breakup for each conbination are
clearly specified. It is updated,
revised and inproved tinme to tine.
Strictly follows nerit and reservation
policy. Most inportantly college offers
cost effective education and student
friendly |earning environment.

Fi nance and Accounts

Salary bills are prepared i n HRMS by
Govt. of Karnat aka.




St udent Admi ssi on and Support

Qur educational institute follow ng
all the rules and regul ati ons of RCU
and the Departnent of Collegiate
Educati on, CGovt. of Karnataka to admt
students. College offers information
about courses through counselling,
medi a support and al ummi associ ati on.
Col | ege ensurestransparency in
adm ssion, provides full information
about eligibility to admt courses .
The i ntake breakup for each conbi nation
are clearly specified. It is updated,
revised and inproved tinme to tine.
Strictly follows nmerit and reservation
policy. Most inportantly college offers
cost effective education and student
friendly | earning environnment.

Exam nati on

1. All exami nation details are hosted
on the coll ege website which includes
exam nation dates, fee structure etc
2. Student details and other information
related to exanination is submtted to

the University through exam portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nil |
2020 NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 | CT Uses NI L 15 Nill
and 14/ 08/ 2019 |14/ 08/ 2019
Benefits
in
Teachi ng
Met hods

2020 Capacity Capacity 18 3

Bui I di ng Bui | ding |12/02/2020 |12/02/ 2020
Programme | Programme

On ICT On ICT
traini ng training



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8348_Faculty_Emp_1617944235.xlsx

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref resher 1 17/ 09/ 2019 07/ 10/ 2019 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 16 4 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Staff Cooperative
Soci ety

Staff Cooperative
Soci ety

Schol arship by the
CGover nnent of Karnat aka
and ot her organi zati onal

bodi es

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur
accounts.

Account s,
financi al

A Chartered Accountant

institution has a separate account section which | ook after
is appointed to audit the college accounts.
Utilization certificates for various grants received from UGC and others are
audited and submitted to the respective authorities.
Governnment of Karnataka conducts audit of Gants-in-aid. All
matters properly nmanaged and reported to higher
software used for the accounting process of the college and staff training is
bei ng conducted for the sane.

regul ar

The Director of Local

authority. Tally

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes RCUB, LIC Yes | QAC/

Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8348_Development_training_programmes_1617944877.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8348_Training_Programmes_1618988275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8348_Funds_or_Grants_1617945424.xlsx

Adm ni strative Yes Annual Yes | QAC
Audi t / RCU DCE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent - Teacher Association (PTA) neets twice in a year to deliberate on
i ssues their wards m ght be facing and suggest renedi es to overcone those
probl ens. They hel p teachers and cooperate in handling typical situations if
arises. PTA acts as |ink between institution and their wards. Apart fromthis,
feedback is taken fromthe parents during the nmeet. | QAC work on feedback and
suggestions for the inprovenent of academc quality.

6.5.3 — Development programmes for support staff (at least three)

Encouraged library support staff to attend ICT training program and skill
devel opnment programre for the devel opnent of |ibrary. Encouraged Ofice staff
to attend training for updating of adm nistrative procedures, |CT training
program and skill devel opnent programme. Al nenial staff nenbers are
encouraged to undergo training programme for Ofice and Canpus Mai nt enance.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Strengt heni ng of research publication, organizing international, national,
regional, state |evel semi nars, workshops and faculty devel opnment progranmes.
Started Certificate course to focus on placenents, student progression and
entrepreneurship building. Systematic data capture towards building of accuracy
and transparency in the functioning of both academ ¢ and non-academ c
activities of the institutions.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 One Day 06/ 09/ 2019 06/ 09/ 2019 06/ 09/ 2019 18
Wor kshop On
Teachi ng
Lear ni ng and
Resear ch
Met hods

2020 One Day 21/ 02/ 2020 21/ 02/ 2020 21/ 02/ 2020 23
wor kshop on
“Resear ch
Met hods an
I ntroduction
to SPSS’

2019 18/ 07/ 2019 18/ 07/ 2019 18/ 07/ 2019 14
Orientation
programme on
“Presentatio
n skills in
Cl ass room
Teachi ng”




2019

FDP on
“l nnovative
Teachi ng
Met hods”

05/ 09/ 2019

05/ 09/ 2019

05/ 09/ 2019

16

2020

Meet i ng
w t h Heads

of the
Depart nent -
Feedback
nmechani sm
Filing docum
entation
effectively
AQAR f orns

08/ 02/ 2020

08/ 02/ 2020

08/ 02/ 2020

12

2019

Sem nar on
“Team Skills
for Teaching
and Non-
Teachi ng
Staffs ”

09/ 09/ 2019

09/ 09/ 2019

09/ 09/ 2019

24

2019

Sem nar on
“Effective
Ment ori ng”

29/ 07/ 2019

29/ 07/ 2019

29/ 07/ 2019

23

2019

Sem nar on
“I npl enment at
i on of CBCS
in Colleges
— Prospects
Chal | enges”

10/ 07/ 2019

10/ 07/ 2019

10/ 07/ 2019

18

2020

One Day
Wor kshop On
Ent repr eneur

ship

Awar eness
Pr ogram

03/ 02/ 2020

03/ 02/ 2020

03/ 02/ 2020

62

2020

Oientation
Programme on
Young Entrep
reneurs by

EDC cel |

02/ 03/ 2020

02/ 03/ 2020

02/ 03/ 2020

55

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
02/ 08/ 2019 33 12

Econom ¢
Enpower nent  of
I ndi an Wonen:

02/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8348_Quality_Initiatives_B_1619240826.xlsx

Theory and
Practi ce-
Debat e
Competition

‘Beti Padhao 14/ 08/ 2019 14/ 08/ 2019 56 13
Beti Bachao’
Canpai gn
organi zed by
NSS, NCC and
St udent uni on

Worren' s Day 09/ 03/ 2020 09/ 03/ 2020 120 34
Cel ebrati ons
8th March

Field Visit- 01/ 02/ 2020 01/ 02/ 2020 44 7
Fi nanci al
Literacy for
Wonren

One Day 28/ 02/ 2020 29/ 02/ 2020 67 13
wor kshop On
Educati on and
traini ng of
wonen

Debat e 01/ 10/ 2019 01/ 10/ 2019 26 9
Conpetition on
Wnen and t he

econony

One Day 31/ 01/ 2020 31/ 01/ 2020 56 3
wor kshop On
| mprovi ng
Wnen's Health
Chal | enges,
Access and
Preventi on

One Day 11/ 02/ 2020 11/ 02/ 2020 63 5

Sem nar On
Chal I enges in
Worrens Heal t h

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qur college is surrounded by green fields. Nunber of trees has been grown in
front of the college which gives shelter. Qur college staff along with the
students has always tried to keep our canpus ecofriendly. In this direction,
following initiatives have been under taken. Nunber of trees has been grown
with in the coll ege canmpus Saplings have been planted. Flowering plants have
been grown which | ooks attractive and provides soothing effect. Adhering to the
curriculum of the Rani Channanma University, Environnental Science (EVS) is
taught to the First-year students as a conpul sory subject. Awareness about
Environnent is inculcated to the students by cel ebrating Wrld Environnent Day,
Ozone Day, Wrld Water Day etc. W at our institution conduct cleanliness
activities under NSS and patrioti smunder NCC and social services under YRC

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Physical facilities Yes 2
Provision for |ift No Ni Tl
Ranp/ Rai | s No Nill
Braille No Ni |l
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation No NI
Speci al skill No Nill
devel opment for
differently abl ed
students
Any ot her simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 06/ 07/ 2 1 Cl eanl i Swacch 68
019 ness Bhar at
Awar eness
Ral |y
2019 1 1 13/ 07/ 2 1 Er adi ca Er adi ca 46
019 tion of S|tion of S
uperstati |uperstati
ons Rally ons
2019 1 1 18/ 07/ 2 1 Hel t h Hel t h 55
020 Awar eness |Awar eness
Ral |'y
2019 1 1 20/ 07/ 2 1 Yoga Hel t h 63
019 Trai ni ng |[Awar eness
2019 1 1 27/ 07/ 2 1 Bl ood Hel t h 86
019 Donati on |Awar eness
Drive
2019 1 1 03/08/ 2 1 Parti ci Hel t h 64
019 pation of |Awar eness
NSS vol un
teers in
Polio
Drive
2020 1 1 03/01/2 1 skill D skill D 38
020 evel opnen |evel opmen
t t
Pr ogr amme
2020 1 1 17/ 01/ 2 1 Anti - Swacch 33
020 Pl astic Bhar at




Awar
Dr

eness
ive

(NSS)

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students (Discipline and
Conduct)

01/ 06/ 2019

The code of conduct for
students was drafted and
published in college
prospectus. Principal of
the college inforns the
code of conduct,
hi ghl i ghti ng human val ues
and discipline in the
Orientation Program for
the first-year students.
St udent s uphol d t he

Br ot her hood, friendship,
enpat hy, conpassi on,
Openness, |istening,

wel comi ng, acceptance,

recognition, appreciation
in the campus.

Code of conduct for
Teachi ng and Non teaching
staff

01/ 06/ 2019

Aa Per Karnataka Civil
Servi ce (Conduct) Rules,
1966 and Managenent
CGuidelines. The institute
foll ows proper systemto
noni tor the code of
conduct by the Principal
t hrough Est abl i shnent
Section. Stakehol ders
nmust foll ow Honesty,
fairness, loyalty,
sharing, and solidarity
for the devel opnent of
the society. If any
i ssues in the departnent
or at interpersonal
| evel s are resol ved
professionally in the
meetings with the
Princi pal .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 63
Yoga Day

| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 96

Sadhbhavan Di vas 20/ 08/ 2019 20/ 08/ 2019 72

Fit India 28/ 08/ 2019 28/ 08/ 2019 124
Movenent

Dr. S 05/ 09/ 2019 05/ 09/ 2019 106



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8348_Inclusion_1619246945.xlsx

Radhakri shnan Birth
Anni ver sary of
Teachers Day

H ndi Day 14/ 09/ 2019 14/ 09/ 2019 76
NSS Sanst apana 24/ 09/ 2019 24/ 09/ 2019 124
Day
Mahat ma Gandhi j i 02/ 10/ 2019 02/ 10/ 2019 102
Jayant hi Lal

Bahuddur a Shastri
Birth Annivarsary

Val m ki Jayant hi 13/ 10/ 2019 13/ 10/ 2019 36
National Unity 31/ 10/ 2019 31/ 10/ 2019 76
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Al faculty and students conmunity actively engage in awareness of green
energy, avoiding use of plastics and reduction in use of electricity, water and
paper, plantation of trees on special occasions, water harvesting and use of
natural |ight during classes. Awareness progranme on use of Renewabl e energy
Check Dam Construction for upgrade water table Snoke Free Canpus Devel oped
Green Canpus Continues Pronotion of sapling by teaches and students

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

FI RST PRACTI CE - MORNI NG ASSEMBLY Mor ni ng assenbly conducted regul arly which
clarifies everyday college activities and | ays out programe focusing on
cocurricular activities. It strengthens the way a college works. It is
conducted with a conplete and active participation of students and faculty. It
is well planned and carefully conducted putting a light on various aspects of
coll ege activities. Education does not sinply nean the ability to read and
wite. It is a wde termused to describe the conplete process of devel opnent.
In today scenari o, education ains at the holistic devel opnent of the student.
In this regard exhibition provides a nediumfor the whol esone devel opnent of
the students in colleges. To nake students feel free yoga and neditation has
been adopted as a best practice for this year. Institution organizes such
exhi bitions to enhance the student’s know edge and nakes |earning a fun
experience. Creating interest: Mdel exhibition is a wonderful tool that
engages students in learning with nore interest. SOCIAL SKILLS: It is a
platformfor the students to work together in groups. It gives them an
opportunity to devel op social and noral skills. They learn to respect each
other’s views and thoughts, sharing experiences, cooperating with each other,
manageri al skills, |leadership skills etc. SPEAKING ABILITY: Students |earn
public speaking and it hel ps themto renove the fear of speaking in public.
CREATI VI TY: Exhibitions explore the creative talent of the students and force
themto think outside of the box. APPLI CATI ON: Application of classroom
| earni ng can be best done through exhibitions. Students apply their classroom
| earni ng and booki sh knowl edge in these exhibitions. Finally, norning assenbly
devel ops students’ comon human val ues whi ch are brotherhood, friendship,
enpat hy, conpassion, and love. As well, Openness, |istening, welcom ng,
acceptance, recognition, and appreciation. Students adopting honesty, fairness,
loyalty, sharing, and solidarity with civility, respect, and consideration for
soci al devel opnent. SECOND PRACTI CE - CLEANLI NESS DRI VE The Institution has its
own two uni que best practices. One is Ceanliness Drive. The Objective of this



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8348_promotion_activities_1617949104.xlsx

drive to inculcate and inbibe in students the quality of cleanliness about self
and col | ege surroundi ngs, to nake students aware about the health of self and
ot her people and to encourage students to participate in ‘Swaccha Bharat -
Swast ha Bharat’ M ssion. In this Context, Negligence towards cleanliness
spreads various epidenics and causes threats to personal and public life.
Filthi ness worsens health issues. It is necessary to inculcate the habit of
cleanliness to keep society and the country healthy. In this Practice,
institute steadily pronoting cleanliness habit in students, college NCC and NSS
departnents inplenent various progranmes such as: 1) Teachers with students
clean the prem ses of college, 2) Cath has been given to the students about the
cleanliness, 3) Rallies are held in polluted areas, 4) Students are instructed
in NSS canp and 5) Efforts are taken by NSS vol unteers to encourage people
about the inportance of cleanliness by performng street plays. As result the
evi dence of Success is observed. 1) Students have inbi bed habit of keeping the
coll ege clean., 2) People fromthe slum areas are seen clean drai nage and
sweeping streets. Finally, problens encountered and Resources Required for 1)
Cl eanl i ness should be a public behaviour but some people neglect it and 2)
Pl astic eradication is a big challenge.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. ssaccol | egechadchan. com i gac/ BESTPRACTI CES1920. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The establishnment of the Shri Sanganmeshwara Arts and Conmerce Col | ege, Chadchan
synbol i zes the ascendance of plateau of achievenent of academ c excellence, in
di ssem nation of quality education frompre-prinmary to collegiate level by Shri
Sanganmeshwar Shi kshana Sanstha. This Institution is commtted to usher in socio
- econom c transformati on by providing inclusive innovative quality education
of global standards to fully neet the expectations of the stake hol ders. To
recruit and retain well qualified notivated faculty and staff and provide
adequat e infrastructure, equipnment and machinery. To provide anenities and
sports facilities in harnmony with nature. Industry institute interaction to
provi de adequat e exposure to the students to the world of work. Enrich library
and provide | atest teaching gadgets and process to pronote effective teaching,
| earning. To provide holistic val ue-based education and incul cate entrepreuna
abilities so that the students are well groomed in know edge, skills and val ues
to have the ability to face the challenges of the corporate world and life.
Silent features of institute: « Institute provided high quality education so
that a deserving student is not denied an opportunity for education solely on
soci o econom ¢ constraints. ¢ Institute provided holistic education to devel op
skills, know edge and val ues through well-structured curricul um and
instructions. ¢ Made students readily acceptable to the corporate world and
pronot e entrepreneurship. ¢ The acadenic vigilance Conmittee headed by the Head
of Departnments. ¢ Disciplinary Commttee to ook into the in disciplinary Acts
Raggi ng. ¢ Power backup given on the canpus. ¢ The students are engaged in NCC
NSS, Red Cross and other activities in order to inbibe strong Social values. -
The institute takes conscious efforts to create awareness about energy
conservation and renewabl e energy usage anbng students. ¢ Institute is friendly
for Differently Abled. ¢ Significant career guidance prograns arranged by
institute to guide rural area students by arrangi ng canpai gns nearby vill ages.
e Mentoring scheme has devel oped systematic road map for inproving the
di fferent aspects of personality devel opnents, Comuni cation Skill,
Presentation Skill, Team Wirk, |eadership qualities, resume witing, etc. and
make themready to face the challenges in industry.  Departnental Associations



https://www.ssaccollegechadchan.com/iqac/BESTPRACTICES1920.pdf

are established for student devel oprent.

Provide the weblink of the institution

https://ww. ssaccol | egechadchan. com

8.Future Plans of Actions for Next Academic Year

Shri Sanganeshwar Col | ege established in 1973, has seen an unprecedented all -
round growth and devel opnent. The College is well known as one of the
institutions in Vijayapura District and Maharashtra state border. Qur Coll ege
pronotes not only acadenics but also co-curricular activities notably in sports,
community participation, cultural activities and entrepreneurial skills and
conpetencies. The college thrust is to ensure all round devel opment of al
st akehol ders. The performance of the institution in one area distinctive to its
vision and thrust is the institutions effort to contribute to the creation of
entrepreneurial dynamismin the local area. The College is commtted to keep up
its pace of progress and visualizes to achieve much nore in the future. A brief
hi ghli ght of the future plans of the institution for the next academ c year are
as follows: 1. To strengthen ICT enabl ed teaching — |earning nmechanisns and their
mai nt enance for effective curriculumdelivery. 2. To organize capability or skill
enhancenment training progranme for faculties to enable effective |ICT Usage and
delivery by using latest technology. 3. To devel op nechani sms and encour age
faculties to develop E-content and nodules for delivery in various platfornms. 4.
To organi ze International, National, Regional and State Level Sem nars,

Conf erence, workshops, faculty devel opment programmes, trainings etc. to benefit
not only the college but the State and the country in general. 5. To organize
programes that woul d pronote universal values, national integration and
citizenship building. 6. To nobilize funds and sponsorship for college activities
fromthe various sources available. 7. To organize capability or skil

enhancement training programre for non-teaching staff. 8 The IQAC will continue
to pursue starting of other Certificate Courses in the college. 9. To strengthen
St udent s Feedback Mechani sm and feedback fromall other the stakehol ders. 10. To
pursue the programes subm tted under Community Coll ege and start courses under
the schenme. 11. To strengthen nechani smfor mnor/nmajor research projects funded
by different agencies as well as teacher-student research projects, innovations
and publications in UGC listed journals and others. 12. To organi ze progranmes to
enhance career counselling and placenent for students in reputable conpani es and
institutions. 13. To start new programe and conti nue strengtheni ng programmes
for entrepreneurship devel opnent. 14. To pursue institution-industry |inkages and
col | aborations for various courses and programres. 15. To devel op an effective
student nentoring systemthat would enable close interaction and counselling

bet ween the teacher and the taught. 16. Holistic approach in the areas of sports
and ganes and other co-curricular activities to inmpart |eadership training and
confidence buil ding ensuring professional devel opnent and job placenents. 17. To
start Academ c Audit and al so administrative audit, to be able to identify the
strength, weaknesses, chall enges and opportunities for inprovisation and

devel opnment. 18. To focus on strengtheni ng nmechanisns that will enable the

coll ege to neet the challenges of NAAC Revi sed Accreditation and Assessnent

Fr anmewor k.
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